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ABOUT THE PRESENTERS

JENNIFER BLACK
Director of Academic 
Partnerships & 
Engagement

HEATHER GOFF
Academics & Student 
Affairs Program 
Assistant

JENNIE BRANTLEY
Assistant State 
Coordinator, JAG-SC



ZOOM WEBINAR



ZOOM WEBINAR



ZOOM WEBINAR
Chat        Raise Hand and Q&A





MEET THE TEAM

JENNIFER BLACK
Director of Academic 
Partnerships & Engagement



THE JAG MISSION

To empower our nation’s young people 
with the skills and support to succeed in 

education, employment, and life.



Classroom 
Instruction

Competency-Based 
Curriculum

Project-Based 
Learning

Caring 
Adult

Advice and 
Support

Accountability 
System

12-Month 
Follow-Up Services

Job/Postsecondary 
Placement

Student-Led Leadership 
Development

Summer Employment 
Training/Support

THE JAG MODEL COMPONENTS

Designed to keep young people in school through 
graduation and improve the rate of success leading 

to self-sustaining outcomes.



JAG’S COMPETENCY-BASED CURRICULUM

Career
Development

Job Survival
Basic Skills

Job Attainment Leadership and Teamwork 
Skills

Life Survival Skills

Personal 
Skills

Workplace 
Skills

Customized for Success
Specialists use JAG modules in designing an instructional program 

that best fits their participants’ needs.  



THE JAG ADVANTAGE 

Based on the Promise
JAG will give students an advantage that will set 
them apart from all other youth in today’s 
emerging workforce.



THE JAG ADVANTAGE

STUDENTS
Students learn real-world 
competencies that employers 
expect

COMPANIES
Companies develop a positive 

culture in which students 
want to be engaged.

EDUCATION SPECIALISTS
Education specialists create an environment for 
all students to be successful.

EMPLOYER ENGAGEMENT
Employers interact with 

JAG students in the 
classroom and 

on-the-job.

PROJECT-BASED
LEARNING

Education 
specialists deliver 

instruction through 
projects.

TRAUMA-INFORMED
CARE

We ask what 
happened instead 
of what’s wrong 

with you.



JAG’S THREE-CIRCLE STRATEGY: EMPLOYER ENGAGEMENT

CLASSROOM 
ENGAGEMENT
Meet & Greets

Mock Interviews
Pathway Sharing

Small Group Activities

SCHOOL OR 
WORKSITE PLACEMENT

Internship/Apprenticeship
On the job training
Student Enrollment

Student Employment

BLENDED 
INTERACTION

Career Exploration
Facility/Campus Tours

Job Shadows
Mentor Programs



79%

65%

78%

47%

96%

JAG: Nationwide

89%

89%

57%

66%

100%

JAG: South Carolina

JAG PLACEMENT REPORT

Class of 2022

POSITIVE OUTCOMES
JAG Standard: 75%

FT JOBS
JAG Standard: 60%

FURTHER EDUCATION
JAG Standard: 35%

JOBS
JAG Standard: 60%

GRADUATION RATE
JAG Standard: 90%



33 HIGH SCHOOLS
Currently implemented 

in 32 traditional high schools and 1 
virtual school 

across the state

35-60 STUDENTS
A dedicated specialist works with 

35-60 students identified by 
schools as facing significant 
life challenges (average of 7)

1-4 YEARS
Students may enroll in JAG for 

1-4 years as an elective, receiving 
one Carnegie Unit of credit for 

each year of participation

37 CORE COMPETENCIES
Students master 37 Core Competencies.  
They may master up to 87 with multiple 
years of enrollment. 

1 YEAR FOLLOW-UP
One year of follow-up/placement services 
after completing high school. 

JAG PROGRAMS IN SOUTH CAROLINA

Multi-Year Model



JAG-SOUTH CAROLINA HIGH SCHOOL AFFILIATES

MCCORMICK
McCormick High School (McCormick)
OCONEE 
West-Oak High School (Westminster)
Tri-County Technical College 
ORANGEBURG
Lake Marion High School (Santee)
Orangeburg High School For Health Professions (Orangeburg) 

RICHLAND
A.C. Flora High School (Columbia)
C.A. Johnson High School (Columbia)
Columbia High School (Columbia)
Dreher High School (Columbia)
Eau Claire High School (Columbia)
W.J. Keenan High School (Columbia)
Lower Richland High School (Hopkins)
Richland One Middle College (Columbia)

SPARTANBURG
Chesnee High School (Chesnee)

SUMTER
Sumter Career & Technology Center (Sumter)

YORK
Clover High School (Clover)
Rock Hill High School (Rock Hill)

CALHOUN
Calhoun County High School (St. Matthews)

CLARENDON
Manning High School (Manning)

COLLETON
Colleton County High School (Walterboro)

DARLINGTON
Darlington High School (Darlington)

GEORGETOWN 
Andrews High School (Andrews)
Carvers Bay Early College & Career High School (Hemmingway)
Georgetown High School (Georgetown)
Waccamaw High School (Pawleys Island)

HAMPTON
Hampton County High School (Varnville)

LANCASTER
Lancaster High School (Lancaster)

LEXINGTON
Irmo High School (Irmo)

Swansea High School (Swansea)

MARION
Marion High School (Marion – 2 sites)
Mullins High School (Mullins)



JAG-SOUTH CAROLINA: BENEFITS OF ASSOCIATION

SC TECHNICAL COLLEGE SYSTEM
Access to JAG Specialists and emerging talent 

to promote and increase enrollment in:

— Short-term training programs for high 
demand occupations

— Dual enrollment programs
— Pre-Apprenticeship programs

— Apprenticeship programs
— Meeting regional employers’ needs

JAG-SOUTH CAROLINA
Access to quality training for JAG participants:

— Cost-effective training
— Efficient path to certification in high 

demand occupations
— May begin career path training while 

completing high school
— Work-based experience

— Leads to self-sustaining careers





JAG-SC
jagsc@sctechsystem.edu 

CONTACT INFORMATION



2024 TLT SPRING SESSIONS

Want to showcase your expertise? Is there a teaching technique that has been effective in the 
classroom? Apply to be a TLT presenter! For more information and full schedule: 
www.sctechsystem.edu/tlt   

January 23, 2024 State of the Division
Division of Academics, Student Affairs, & Research

http://www.sctechsystem.edu/tlt


GIVE US YOUR FEEDBACK

https://www.surveymonkey.com/r/Nov23TLT

https://www.surveymonkey.com/r/Nov23TLT
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